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MEC DUBE NCUBE’S MESSAGE: COMMEMORATING YOUTH MONTH

  

At the heart of any nation are its youth. 

The country recently commemorated the youth of 1976 
on June 16. Forty-five years later, the struggle for the 
emancipation of young people has taken a different stride. 

As a young democracy, and the government of 
today, our focus is to uphold the values and the 
ethos that the youth of 1976 shed their blood for. Our 
responsibility is to ensure that young people are given 
access to opportunities so they can 
drive change in their communities and 
contribute to the economy.

Sadly, the burden brought by the coronavirus 
pandemic has brought more strain on the efforts and plans by 
government to develop and create jobs for young 
people.  What was glaring as we commemorated June 
16 was that, the number of unemployed youth in South 
Africa is the highest in the world. Let alone the number of 
unemployed graduates. According to the statistics 
released recently by Statistics South Africa, nearly 64% 
of young people in South Africa are unemployed. 

Notwithstanding these, we cannot fold our hands and be 
complacent about the challenges faced by young people. 

As people who work in government, we need to ask 
ourselves, what is it that we are doing to ensure youth 
development and sustainability of that development. There 
are several tangible youth development programmes 
that have been outlined nationally by President Cyril 
Ramaphosa, as well as on a provincial scale by Premier 
Sihle Zikalala.

Premier Sihle Zikalala has tasked all heads of departments 
to table consolidated plans that will drive sustainable and 
long term plans for the youth through the Integrated Youth 
Strategy.  Provincial Treasury must also champion youth 
programmes that will be in line with the strategy outlined by 
the Premier.

Provincial government is making great strides in the 
development of youth, the Premier announced roll out of 
the second phase of the KwaZulu-Natal Youth Fund. 

For this purpose, an amount of R50 million has been set 
aside. This funding will assist many youth-run businesses in 
the province.

The Office of the Premier announced details 
regarding where young people can send proposals, for their 
businesses to be considered for funding. The first 
phase of this programme has already had a great 
impact in the number of successful youth-run 
business ventures that have been formed and ended up 
thriving through this seed funding. This new funding will 
boost the prospects of young people and help them 
realise their aspirations of becoming entrepreneurs.

President Cyril Ramaphosa pronounced a number of 
initiatives, some of which began before the pandemic. 
 
The President launched the Presidential Youth Employment 
Intervention in February last year, just weeks before the 
first case of COVID-19 was confirmed in South Africa. The
Intervention includes a range of priority actions to boost 
youth employment over the next five years.  Another 
initiative from which young people have benefited is the 
Presidential Employment Stimulus that began in October 
last year.
 
The Presidential Employment Stimulus is now the largest 
public employment programme in the country, and is the 
fastest to reach such a large scale.  In the education 
sector alone, 320,000 young people have been placed as 
education assistants and general assistants in 24,000 public 
schools across the country. Of these, 65 per cent are young 
women.

“ Young people are the force that drives a country 
and grows its economy.  

Young people are a source of innovation and new 
ideas.  

Young people have energy and talent.  
Young people are resilient and never give up, 

even when it is difficult.” 

– President Cyril Ramaphosa 

 

Mbalenhle Mthombeni, Nokwanda Mvubu and Koena Mashiane  Zinhle Masinga and Hlengiwe Magwaza 
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PROVINCIAL TREASURY YOUTH DEVELOPMENT INITIATIVES 

The Thuthuka Education Upliftment Fund (TEUF), administered by SAICA, funds African and Coloured students 
studying towards the Chartered Accountant Profession. Treasury entered into a sponsorship agreement in 2016 and has 
to date sponsored 100 students on the program. The revised agreement entered into in 2019, is a lifelong partnership 
where KZNPT will sponsor 4 students every year. The main objective is for Treasury to contribute to growing previously 
disadvantaged Chartered Accountants in the country.  This programme serves as a feeder into Treasury’s SAICA 
Trainee Accountant Programme for which Treasury provides public sector finance training to the Trainees.

KZNPT is a SAICA accredited Training Office and place  potential Chartered Accountants on a three year structured 
training programme. Annually, three previously disadvantaged students funded through the TEUF), join this program on 
an annual basis, after obtaining a BComm Hons qualification. Trainees receive Public Service Financial management 
training in line with an approved SAICA training plan for particular competencies. 
During this three year articles/training, trainees sit for two SAICA professional board exams, and if 
successful they meet the requirements to becoming Chartered Accountants at the end of the three year period. 

There are currently eight trainees on the program. The main objective of the program is to grow Chartered 
Accountants within the Province with public sector financial expertise.

The trainees flowing out of our Trainee Accountant Program, who qualify as Chartered Accountants are placed on a 
five year management development programme. They are developed and empowered with middle management 
experience through a rigorous management development program. During the five years they lead projects 
contributing toward the Provincial audit improvement strategy. The program is monitored quarterly to ensure success. 

The primary purpose of the program is to develop management expertise of these recently qualified Chartered 
Accountants. Further, is to create a successful pool that can compete for managerial posts in the financial cadre within 
the Department. There are currently eight are on the program.

KZN Provincial Treasury, in line with the National Development Plan and the Youth Development Strategy has 
committed to contribute to reducing poverty, promoting inclusivity and transforming the economic status of the Youth of 
this country by providing employment and development opportunities through the following Youth Development initiatives:

SAICA TRAINEE ACCOUNTANT - GRADUATE RECRUITMENT PROGRAM:

KZNPT & SAICA (TEUF) SPONSORSHIP PROGRAM  

MANAGEMENT DEVELOPMENT PROGRAMME FOR NEWLY QUALIFIED AFRICAN 
CHARTERED ACCOUNTANTS 

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile
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PROVINCIAL TREASURY YOUTH DEVELOPMENT INITIATIVES continues 

INTERNAL AUDIT TECHNICIAN LEARNERSHIP – GRADUATE RECRUITMENT PROGRAM

This is a structured learning program that includes formal training and workplace experience which equips 
unemployed graduates (with IA qualifications) with competencies in the auditing field as required by the labour market. 
The department has a professional partnership with the Institute for Internal Auditors (IIA). The formal 
training comprises of eight modules over two years and one year is a service obligation. After three years the 
Technicians qualify to apply for Auditor or Internal Control positions within the Public Service at large. This is also a 
program aimed at improving the financial management capabilities of the Province and Public Service at large. 
Since inception in 2011, 212 learners have passed through the program.  Intake into the program is based on 
budget availability and the recent intake has been every two years. There are currently twenty two on the Program.

 INTERNSHIP PROGRAM (24 MONTH PROGRAM) 

The internship program creates opportunities for unemployed graduates to use the workplace as an active learning
environment. Graduates acquire skills that make them more marketable and thus improving their employment 
opportunities. The new Intake is every twenty four months on 1 April. There are currently twenty two on the program. The primary 
objective is to provide these unemployed Youth with work experience that will enable them to seek and secure potential 
employment.

 IN-SERVICE TRAINING/WORK INTEGRATED LEARNING PROGRAM

Students that require experiential training as part of their formal qualification are given work place exposure in line with 
the requirements of their academic institution. The objective is to assist these students with experience that is required 
in order for the student to attain the qualification and subsequently be in a position to apply for employment within 
respective professions.  The duration of program varies from six to eighteen months. Intake into the program is on an 
annual basis. There are currently fourteen in-service trainees on the program.

TRAINEE RANKS PROGRAM – INITIATIVE TO REDUCE YOUTH UNEMPLOYMENT

This program is implemented in scarce skill posts to afford employees and interns an opportunity to apply for posts where 
they meet with the minimum educational requirements for the post but lack the full required years of experience.  The 
post is advertised with a reduced experience requirement. The person is appointed at a level/s lower than the job 
evaluated level. The appointee is upgraded to the evaluated level of the post once the required experienced
 requirements are attained, subject to satisfactory annual performance management ratings. There is currently one 
employee on the program in PPP.

CAREER EXHIBITIONS FOR IN-SCHOOL/OUT OF SCHOOL YOUTH

The department participates in a number of career exhibitions annually targeting in-school learners or higher 
education institution students. The department hosts in excess of twenty learners interested in pursuing a career in 
accounting, annually, as part of the SAICA Corporate Tour. Meet and greet program with school learners and our Trainee 
Accountants and qualified Chartered Accountants occur with a view of promoting Treasury as a 
Public Service Training Office. This platform also serves to provide motivation and career information to 
the students. For this year, career-related information was distributed to previously disadvantaged schools. 

Zinhle Masinga and Hlengiwe Magwaza started the lnternal Audit Technician Learnership programme in 2019

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile
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SPONSORING PREVIOUSLY DISADVANTAGED STUDENTS TO PURSUE FINANCIAL RELATED QUALIFICATIONS – EXTERNAL 
BURSARY SCHEME

This program entails granting of financial assistance to matriculants/students from impoverished backgrounds who 
undertake studies at recognised academic institutions for a recognised qualification, in specifically identified areas. 
Current identified qualifications is in the area of Accounting. There are currently six on the program. Students that 
complete are then placed on the internship program which enables them to build work experience. More than 
60% of the internal bursaries issued to permanent staff are made up of employees falling into the youth category.

COMMUNITY COMPUTER SKILLS DEVELOPMENT PROGRAM 

The department leases premises in Edendale on a month to month basis to empower unemployed out of school 
youth with basic computer skills to assist them with employment opportunities. The department has donated 
computer equipment towards this program. IT officials volunteer their services every Saturday 
morning on a rotational basis to facilitate these learning sessions. This initiative is ongoing since 2010.

TAKE A GIRL CHILD TO WORK PROGRAM – CELL C/DOE PARTNERSHIP  AND MEN IN THE MAKING PROGRAM – 
PARTNERSHIP WITH TRACKER

The Department hosts Grade 11 and 12 male learners inclusive of learners with disabilities from 
previously disadvantaged rural backgrounds on an annual basis during July. Schools are identified through 
DOE. Students are exposed to the world of work for one full day. Learners are empowered on Treasury 
careers, study approaches and motivational subject matter. 25 male and female learners are hosted 
annually, however due to Covid 19, career-related information was circulated to previously disadvantaged schools.

PROVINCIAL TREASURY YOUTH DEVELOPMENT INITIATIVES continues 

Provincial Treasury has a number of in-school and out-of-school youth programmes 

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile
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BUOYANT ECONOMIC PERFORMANCE AMID THE SECOND WAVE OF CORONAVIRUS 
(COVID-19)

The South African economy has bottomed-out from the 
depths it had dipped into during the “Great” lockdown
 period. The economic activity picked up significantly as 
the lockdown restrictions were eased to adjusted level one, 
particularly in the third quarter of 2020. 

The domestic economy showed a resilient recovery path, 
with the real gross domestic product (GDP) increasing 
by a seasonally adjusted and annualised rate of 5.8% in 
the fourth quarter. This implies that the partial lockdown 
restrictions imposed later in the year amid the second wave of 
infections, following the discovery of a highly infectious 501Y.
V2 variant, could not exert a large toll on economic activity. 

The modest economic recovery was also evident when 
Statistics South Africa (Stats SA) reported that real GDP 
performed better than expected in the first quarter of 2021, 
with a seasonally adjusted and annualised rate of 4.6%. 

At this rate, real GDP exceeded the expectations of many 
Economists who had projected a more conservative 
annualised growth of 3.1%. The higher-than-expected 
GDP outturn in the first quarter follows positive growth 
recorded in eight of the ten industries and GDP 
contributions. The largest contributors were the finance, 
mining and trade industries. The finance, real estate and 
business services industry contributed 1.5 percentage 
points to GDP growth following an expansion of 7.4%. 

The growth in the finance industry was driven largely by 
improved economic activity for financial intermediation, 
auxiliary activities, real estate activities and other business 
services. 

The second largest contributor was the mining and 
quarrying industry, with 1.2 percentage points after it had 
expanded by 18.1%. The growth in the mining industry is 
attributable to higher production reported for 
platinum group metals (PGMs), iron ore and gold. The trade, 
catering and accommodation industry increased by 6.2% 
owing to increased economic activity for wholesale trade 
and retail trade. The industry contributed 0.8 percentage 
points to GDP growth. 
Like the national trend, KwaZulu-Natal (KZN)’s real regional 
GDP surprised the upside and increased by a seasonally 
adjusted and annualised rate of 3.7% in the first quarter, 

moderating from a broad-based growth of 7.5% in the 
final quarter of 2020. The provincial economy was driven 
largely by mining and quarrying, community, social and other 
personal services, and wholesale & retail trade, hotels & 
restaurants industries that grew by 21.9%, 7.4%, and 6.7%. 
On the contrary, the agriculture, forestry and fisheries, and 
electricity and water industries contracted by 3.0% and 
3.3%, respectively. Following a historically considerable 
contraction of 6.9% in 2020, the real output in KZN is expected to 
average at 3.6% in 2021 and drop marginally to 2.2% in 2022.
Despite the positive economic performance, the 
real GDP remains below pre-pandemic levels. 

Stats SA shows that the South African economy is 
2.7% smaller than it was in the first quarter of 2020. This 
sluggish performance could be ascribed to the fact that the 
underlying level of activity remains depressed. 

The economy contracted by 7% in 2020, mainly 
due to the impact of the COVID-19 pandemic and 
related lockdowns that happened worldwide. 
However, the South African Reserve Bank (SARB) has revised its 
projection upward for the local economy to 4.2% from 3.8% 
in 2021. Growth is expected to edge down to 2.3% in 2022. 

The risks to the outlook include a possible resurgence 
of COVID-19 infections in new waves owing to slow 
vaccination rollout due to inequitable access and 
distribution across many emerging markets and 
developing economies (EMDEs). The country has 
already begun to experience a third wave of 
infections after the Delta variant, first found in India, 
has been detected in most COVID-19 cases. Thus, 
lockdown restrictions have been partially reinstated 
under the adjusted level four to curb local transmissions.  

Article by: Mr Simangaliso Mncube: Economic Analysis Unit

“The modest economic recovery was 
also evident when Statistics South Africa 

(Stats SA) reported that real GDP 
performed better than 

expected in the first quarter of 2021, 
with a 

seasonally adjusted and annualised 
rate of 4.6%.”

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile
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MEC for Finance and leader of 
government business, Hon. 
Nomusa Dube-Ncube participated 
in the National Council of Provinces 
virtual plenary as a KZN delegate 
where she debated the Division of 
Revenue Bill which KZN supported in 
the Legislature recently. 

In her opening remarks, the MEC 
said elected public representative 
will continue to use such sittings to 
debate profound plans to put in 
place a radically restructured plan of 
re-developing the economy guided 
by the shrewd utilisation of the public 
purse.

“Having been seized with the B3 
2021 or the Division of Revenue 
2021 we are cognisant of the huge 
burden it places on us to find 
creative and innovative ways of 
making use of what we have, 
however little it may be. We 
are charged with ensuring that 
whatever savings we make they 
go to the right project of service 
delivery, cost-effectively and 
efficiently.” 

She said that taking to account as 
tax and revenue base continue 
to buckle under pressure due to 
dwindling cash reserves, 
government is able to create a 
tangible environment that will 
cushion many other fiscal 
pressures.This has meant that the 
province needs to lower the debt 
burden that continues to be an 
achilles heel in the efforts to save. 

“Speaking of lowering our debt 
burden, our debt service costs are 
another challenge that continue 
to stubbornly weigh on our efforts. 
Our debt burden and our debt 
service costs, and in the context 
of lower economic growth and 
lower anticipated national tax 
revenues has meant that our provincial 
budget as KwaZulu-
Natal saw significant budget 
cuts over the 2021/22 MTEF.”
MEC Dube-Ncube said that the bulk 
of the budget cuts effected against 
provinces over the MTEF are from 
the decision taken to give public 

servants a zero per cent salary 
increase commencing from 2020/21 
onward. 

“When she tabled the Provincial 
Budget, we did reveal that there 
were also further budget cuts, 
though, which are made as a result 
of fiscal consolidation and, as far as 
possible, departments were 
requested to effect these budget 
cuts in non-service delivery spending 
areas,” MEC said.

When the Provincial Treasury 
tabled the Budget Vote, a raft of 
fundamental commitments were 
made to further guard the little that is 
available in the face of 
expenditure pressures. These include, 
but are not limited to monitoring and 
reviewing of all Covid-19 emergency 
procurement incurred by 
Departments, Public Entities and 
Municipalities, ensuring on-budget 
spending in all Departments and 
Public Entities through effective 
in-year monitoring of 
expenditure, maintaining 
sound cash management and 
maintaining the present favourable 
provincial cash position.

The 2021/22 MTEF Estimates of 
Provincial Revenue and Expenditure 
indicated where the budget cuts in 
the various departments and what 
the impact thereof is. The budget 
cuts made over the 2021/22 MTEF 
are mainly against the Provincial     
Equitable Share allocation, with 
relatively smaller cuts made against 
conditional grant allocation. In terms 
of the annual data updates of the 
Provincial Equitable Share formula, 
the province saw a decrease in the 
allocation in 2021/22, while there are 
additions made in the two outer years. 

The bulk of the budget cuts 
emanate from the decision to 
not budget for annual cost-of-
living increments. This results in 
KwaZulu-Natal Budget 
being cut by R7.5 billion in 2021/22 
and R9.2 billion in 2022/23. 

In terms of the budget cuts to 
reduce non-critical posts in the 

public sector, the budget cuts in this 
regard are R3.5 billion, R6.5 billion and 
R9.9 billion over the MTEF. The fiscal 
consolidation budget cuts to be 
effected on the non-personnel 
portion of our budget are far 
lower and amount to R1.3 billion, R1.7 
billion and R3.2 billion over the MTEF. 
We have made minor revisions 
to our Provincial Own Revenue, 
partly influenced by lower 
economic growth, and this means 
that our Provincial Own Revenue was 
revised downward by R4.7 million, R4.9 
million and R3.7 million over the MTEF. 

The Provincial Equitable Share 
was affected by the annual 
updates of the formula that is used to 
decide on the equitable division of 
revenue among the nine 
provinces that which are seized. 
These updates saw KwaZulu-
Natal losing R335.5 million in 2021/22, 
while gaining R417.7 million in 
2022/23 and R89 million in 2023/24.

“I must hasten to remind you that 
the bulk of our budget cuts are as 
a result of there being no salary 
increases provided for over the 
MTEF for the public sector, as well as 
further budget cuts against the 
personnel budget aimed at reducing 
non-critical posts in government. The 
balance of the budget cuts relates 
to strengthening fiscal consolidation.
In view of the fact that this province 
has seen many successive years of 
budget cuts, it is becoming harder 
to effect such cuts on non-service 
delivery areas. Nevertheless, 
all Votes were asked to effect 
these budget cuts on non-service 
delivery spending areas as a first 
port of call, and to only delve into 
service delivery areas as a last resort.
The decision was also taken to 
keep the Contingency Reserve 
intact, in view of the fact that we 
need a safety net in-year when 
unforeseen circumstances arise. 
The Contingency Reserve thus re-
mains with a balance of around R370 
million per year,” said MEC Nomusa 
Dube-Ncube.

MEC DUBE-NCUBE DEBATES DIVISION OF REVENUE BILL

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile
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My expectations involve being able to learn how to identify Legal problems, how to choose strategies to address these 
issues, and how to plan and execute the tactics needed to achieve these goals. By learning this, I can gain real-world 
experience to tackle any issue and prepare me for the future ahead in my legal career.

My mother taught me the value of time, sincerity, hard work and dedication to have purpose.  I can take responsibility for my 
own work and my own goals, but I also enjoy working with other people to reach a common goal. I am a well-mannered, very 
determined, career driven, ambitious hardworking young man who has the abilities and capabilities to achieve what 
he yearns for. 

I take pride in my work even if that means staying up late sometimes hence, I love a good challenge and I am looking 
forward to developing my skills in something that challenges me. I also have a practical approach to problem solving, 
confident working with diverse cultures and situations in which cultural awareness and appreciation are integral.

FACE TO FACE WITH OUR INTERNS: 
Profiles and Images by Amanda Xaba, Communications Intern 

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile

My name is Banele Zothani Zakwe, I’m 
28 years old. I hold a Bachelor of Laws 
degree (LLB) from the University of 
Zululand. I value my family and friends, 
I wouldn’t be where I am today 
without their amazing continued support. 

Working at the Provincial Treasury so 
far has taught me that creativity thrives 
when people work together as a team. I 
enjoy working in an area 
experiencing rapid growth, 
and I think this kind of 
environment is conducive to new ideas and 
applications and I look forward to 
what is yet to come in my time here.

Zodwa Xulu,  Financial Systems.

I am an ambitious, hard working and career driven individual. I have always 
loved Accounting and Taxation.

I am under the Financial Information Management Systems directorate 
which deals with providing functional systems support (BAS AND HARDCAT). 
I have grasped the basic knowledge of creation and maintenance 
of HARDCAT user accounts and how the training are scheduled and 
prepared. 

I have learnt to conduct on-site and formal classroom training and also 
to provide guidance on system utilization telephonically or via email.
There is nothing that is as important as investing your time and 
energy into growing your experience on things that aligned to your 
career choice. This is a learning curve for me, I am hoping to gain 
practical experience, additional skills, networking opportunities and 
career development that will help me be attractive to my future recruiters.

Zodwa Xulu: Financial Systems

“My name is Phiwokuhle Xaba, a 23 year 
old Communications Intern here at 

Treasury. I hold a degree (graduated with 
a cum laude distinction) in Intercultural 
Communications from the University of 

Zululand.”
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Njabulo Maphumulo, CFO’s (Budgeting).

I was born and raised in KwaMashu, a township located in the North of 
Durban in KZN. I went to Nqabakazulu Comprehensive High School where I 
completed my matric. I then furthered my studies at the University of KwaZulu-
Natal where I obtained a Bachelor of Commerce in Accounting and 
Postgraduate Certificate in Education (FET). 

Working at the Provincial Treasury so far has taught me self-discipline, I am 
working in an environment of strict deadlines and this has taught me 
how to be self-disciplined and deliver accordingly on what is expected 
of me. Here, there is no such thing as a good excuse, this has helped me 
to thrive as I no longer have to wonder whether I am productive or not. 

Working side to side with my supervisors who always double checks my work 
has taught me to pay attention to detail and always think ahead of what I 
will be asked if I make mistakes, this has prevented me from making frequent 
unnecessary minor mistakes. 

We deal with so much paper work and one need to develop 
prioritization as a skill, since I deal with a massive stack of work, I 
select information that is needed right away and also that can wait a little 
longer (this does not mean that work is not equally important), in this 
manner I manage to reduce my workload and meet due dates because trying to 
tackle everything at once can be very stressful and a lot of errors can be made.

My goal is to acquire all the KZN Provincial Treasury core values, which are: 
Responsibility, Efficiency, Service Excellence, Financial Discipline, 
Professionalism, Integrity and Respect. I want to be able to use my skills and 
experience so that I can contribute to the department and also grow with 
the department professionally and personally. I would also like to work on 
different kinds of projects with different teams/sections so that I could work in an 
environment that propels my growth beyond this internship programme.

Nqobile Mlambo, Infrastructure and Economics. 

Honors in Economics, University of Zululand, 2019

Hobbies: Singing, reading, looking after my pet, hiking, touring

Favorite color: Green

What I have learned in the department is: 

• Time management: work done must be submitted on due       
date.

• Communication: addressing situation in a respective manner.
• Professionalism: daily work activities conducted efficiently and 
       effectively.
• Development of skills: attending different educational sessions 

to uplift skills necessary for the work done in the unit. 

As an intern, going forward I’d like to: 

• Gain more research analytical skills

• Improve journal writing skills

•	 Manage to conduct multi-tasks productivity
• Understand more dynamics of Economics

FACE TO FACE WITH OUR INTERNS

Nqobile Mlambo, Infrastructure and Economics

Njabulo Maphumulo - CFO’s Unit

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile
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Mzwandile Xaba, a CFO’s (Assets Management and Loss Control).

I was born and raised at Inanda Eskebheni area. I graduated with a Bcom 
Accounting and have recently graduated with an Honours in Management 
Accounting from UKZN.

My future plan is to obtain my designation as Chartered Global Management 
Accountant (CGMA) with international recognised professional body which is 
charted institute of management accountants CIMA.

I have learned professional communication skills both face to face 
and telephonically, how to write a memo reporting on work I have 
completed and requesting work. I have also learned on how to draft 
professional email, applying theory that I learned at school on my daily work 
duties like during asset verification I applied my Accounting and auditing 
theory. Lastly, I have learned on how to do my work perfectly and ethically.
I expect to learn more technical skills like on how to draft IFS, learn 
government policies and act that govern the Finance section like 
Public Finance Management Act. Lastly, I expect to learn more about 
other sections in the department like Supply Chain Management. 

Sphamandla Manzi, a CFO’s (Assets Management and Loss Control) Intern. 

I am from Ntuzuma but currently residing in Pietermaritzburg. I belong to 
commerce family after graduating for a Higher Certificate and Bcom degree 
at the University of Zululand. 

I am a self-motivated, hard-working and disciplined young male with a 
short-term goal to get a job in a accounting firm. My long-term goals include 
achieving a good position where I can build my career and my company in 
future. My hobbies are soccer, listening to music and watching true 
documentaries.

What I have learned here at Treasury thus far is how to professionally 
communicate in the working environment, I have learned so much about the 
softwares used in the department to manage assets. This internship has also 
taught me time management skill, I can thoroughly complete a task, project 
and meet the deadline. 

Mbali Mlaba, Ministry.

I grew up in Sweetwater’s then by the year 2017 I moved to Mafakatini 
where I live. I did my primary in Sweetwater’s Nobanda Primary School and 
attended Siyanda Secondary School. I matriculated in 2016 and started 
university on 2017 at DUT Riverside Campus in Public Management and
Administration. 

The following year 2018 I was awarded a scholarship by the faculty
Management Science to go and study in 
Germany for the second semester which lasted 3 months. 
I completed my diploma in 2019 and did Advanced Diploma in 2020.

The most essential thing I have learned so far is to work well with other 
people which I can say being in a team work and understanding working 
environment. I have also learned most of the things from the 
Administration section. The section has enhanced my knowledge and skills. 

What I want to learn moving forward with the department is to acquire more 
knowledge on the different sections that I will be working with. I expect to 
grow with the vision and mission of the department and I also expect to gain 
all the knowledge and skills from the department that will help me in future. 
Lastly, I also expect to learn on how treasury operates with other departments. 

FACE TO FACE WITH OUR INTERNS 
Profiles and Images by Amanda Xaba, Communications Intern

Mzwandile Xaba: CFO’s Office

Mzwandile Xaba: CFO’s Office

Mbali Mlaba, Ministry

KwaZulu-Natal Treasury - Making The Rand Go An Extra Mile
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Lungile Mabi, Auxiliary Service’s (Library).

I have a B.A Honors in Library and Information Science from the University of Zululand.

During these three months, I have learned a lot starting from the dress code; 
how to respond to a phone call; how to address the heads of the directorate 
(whenever I need them to sign some documents I should put it in a file and go via 
their P.As) and all the basic conducts of an employee or intern. Then coming to 
my specific job functions: there is a library management system that is an engine 
of the library, so I first had to install it on my workstation and learn how it operates. 

Fortunately, we are a Special library, meaning that we only hold or accommodate a 
specific collection of library material and serve a selected group of users of which in 
this case are the KZN Treasury officials or employees. The library holds not more than 
1000 books, so it was easy for me to learn how to do stocktaking and keeping track of 
every library material. 

I am now responsible for the circulation process (issuing, renewing, and 
returning) of books through the system.  I can now use and assist users or 
patrons in using the printer and other electronic library resources. I also have done 
numerous displays to keep people informed or aware of specials dates such 
as the Book day (23 April), an Africa day (25 May), and the Youth Day (16 June).

Throughout my internship program, I believe I will be very informed and 
experienced in doing the essential day-to-day activities that are 
performed at the library. I will also be able to work confidently on my own or with 
little supervision and continue to serve the patrons with reliable and current 
information resources. 

Thembelihle Dlomo, Auxiliary Service’s (Registry Clerk) Intern.

I studied National Diploma in Public Management at Mangosuthu University of 
Technology which I obtained in 2018. I am a person who has sound 
human relation skill and I am dedicated to everything I do.I am a 
Registry Clerk intern under Auxiliary Unit, my responsibilities include:

•To Render Administrative duties to the records management services of the department 
and ensure that the records are safe and filed using a correct filling index of the department 

•     Develop and maintain registered of file opened and file closed
•     To receive and code all incoming and outgoing mail documents.
•     To open and sort the incoming mail and assist with distributing of mail,            
         and label all outgoing documents and mail for courier services 
•      To control and maintain filing 

I have learned to apply and implement departmental policies and principles 
into my everyday activities. I also apply legislative framework that is relevant 
to my role practically as it stipulated in the Constitution of South Africa (1996).

Going forward, I would like to expand my practical knowledge 
and skills in a real working environment being a graduate with a 
theory background .I ‘m hoping to get on the job experience the taste 
of the real world. I’m hoping to have a better understanding of all 
relevant legislation and polices that govern the Department of Treasury.

FACE TO FACE WITH OUR INTERNS

Lungile Mabi, Auxiliary Services

Thembelihle Dlomo, Auxiliary Services
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Smangele Ngobese, Municipal Finance.

I completed my matric at Burn wood Secondary School in 2015. 
3 years later, I obtained my National Diploma in Accounting (CUM LAUDE) at 
Durban University of Technology (Durban). Thereafter, I completed my BTECH in 
Cost and Management Accounting (CUM LAUDE) which I graduated virtually.

I am ambitious, dedicated, hardworking, reliable and trustworthy young lady 
who is always prepared to achieve her desired goals. I am always looking for a 
challenge to enhance my skills and knowledge. 

Besides the telephone skills that I’ve acquired, I’ve learnt the total number of 
Municipalities and Districts in our Province, and I’m slowly getting familiar with 
their order. I’ve also learnt how to rename and correctly save COVID 19 weekly 
reports and update input tables for monthly reports on various Municipalities.

As an Intern serving under Municipal Finance, I’m expecting to learn all 
about the tasks that take place in the Municipal Finance-Budgeting section. 
I’m also hoping that by the time my internship ends I would’ve learnt how to 
not only update or rename reports but actually prepare them from scratch.

Sthabiso Miya, Municipal Finance. 

I was born and raised in Bergville. I completed my matric in 2015 at 
Maqoqa Secondary School. I graduated from DUT, with a National Diploma in
Accounting, passed cum laude. After my diploma I then registered for B-tech in 
Cost and Management Accounting which I passed cum laude. 

I am a extremely organized, professional, reliable, flexible, 
enthusiastic, honest, committed, ambitious and hard-working person 
with integrity, excellent communication (written and verbal) and time 
management skills. I am a self-starter who is highly innovative, creative, 
and always ready to learn and a team player with high level of initiative. 

I`ve learnt that there are other  municipalities who don’t report to KZN Provincial 
Treasury.  I’ve also learnt how to rename and correctly save COVID 19 weekly 
reports and update Input tables for Monthly reports on various Municipalities.

As an Intern serving under the Municipal Finance department, I’m expecting 
to learn all about the tasks that take place in the Municipal Finance-Budgeting 
department. I’m also hoping that by the time my Internship ends I would’ve 
learnt on how to generate and analyze reports of different municipalities.

Sabelo Shabalala, CFO’s (Payments).

I am very enthusiastic young man who grew up in 
Bulwer. I grew up in a very religious family but I am not too religious. 

I spent all my primary and high school years in Bulwer and that 
is where I developed love and passion for Accounting and 
Commerce. I went to the University of KwaZulu-Natal to further my 
commercial studies and that is where I obtained my Bachelor of Commerce in 
Accounting and Economics in 2019, and My Postgraduate Certificate in
Education (PGCE) also in Accounting and Economics in 2020.  

I am a qualified Accounting and Economics teacher. I am looking forward to 
continue furthering my studies in the field of commerce in the next 
coming years.

Working at Treasury has been an insightful, I have learned so much, 
for example putting the theory I was taught at the University into 
practice. I have also developed more communication skill for being in a 
workplace. I have been exposed to so much and I am still expecting more 
exposure. 

FACE TO FACE WITH OUR INTERNS 
Profiles and Images by Amanda Xaba, Communications Intern

Smangele Ngobese, Municipal Finance

Sthabiso Miya, Municipal Finance

Sabelo Shabalala, CFO’s Unit 
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GROWING up in the streets of New Germany in Pinetown, 
he was a normal lad who knew he needed to pass 
matric and graduate at university one day but he didn’t 
know what career path he would follow in the future.
 
Today, Lindelani Sibongiseni Siphelele Sigubudu (29) 
is the Deputy Director at the Financial Reporting 
unit of KwaZulu-Natal Provincial Treasury. He ensures 
that all financial reporting matters within provincial 
departments and public entities are in order. He is also a 
qualified Chartered Accountant registered with the 
South African Institute of Chartered Accountants (SAICA). 

How did he get here? Sigubudu says his journey has 
been a long exciting learning curve.
 
“Since high school, I developed an interest in 
accounting, as it came naturally to me. 
However, mathematics was a challenge. At times it was 
a humbling challenge. With commitment, courage, 
determination, faith, hard work, and prayer, I pushed 
through. It was a difficult journey. At some stage 
during my studies at university, I contemplated on quitting.
 
“Thank God for my former University of KwaZulu-Natal 
(UKZN) lecturer, Khaya Sithole, who believed in me. 
Just when the journey got tough (despair because of, 
amongst others, financial difficulties) he called me to 
the side and told me that I had what it took to com-
plete my studies. He mentored me and gave me all the 
support I needed. He organised financial assistance 
(through the SAICA’s Thuthuka Bursary Fund) and helped 
me to focus on my academic work,” Sigubudu adds.
 
For his hard work at UKZN Sigubudu was rewarded 
with the prestigious Golden Key International Honours 
Society membership in 2011 to acknowledge his 
academic excellence.

Sigubudu completed his undergraduate degree (BCom 
Accounting) at the UKZN in 2013. During his time at UKZN 
he was a group leader during the 2012 edition of the 
SAICA Thuthuka Development Camp. Furthermore, at 
UKZN, he was one of the first students to have completed 
the university’s four-year BCom Accounting programme, 
and qualified for admission to do an Honours degree.
 

He went on to complete his postgraduate degree, BCom 
Honours in Chartered Accountancy, at the University of 
Johannesburg in 2015.
He then wrote and passed on first attempt, both 
the South African Institute of Chartered Accoun-
tants (SAICA) Initial Test of Competence (ITC) – 
Board 1 and Assessment of Professional Compe-
tence (APC) – Board 2, in 2016 and 2017 respectively.
 
He served his SAICA articles in this department 
KwaZulu-Natal Provincial Treasury) from 2016 - 2018. It 
should be noted that he was one of the three (3) Chartered 
Accountants (CAs), who were the first CAs to be 
produced by the department.
 
Lindelani is passionate about personal, youth and 
leadership development, and as a result of this, 
at the KwaZulu-Natal Provincial Treasury, he 
assists with training, developing and mentoring future 
Chartered Accountants within the Department’s 
Trainee Accountant Programme (TAP). He is also 
involved in the in-service training and internship 
programmes run by the department, where he also trains, 
develops and mentors’ in-service trainees and interns.
 
He is also a member of ABASA (Association 
for the Advancement of Black Accountants of 
Southern Africa) in KZN, and currently serves as 
the Interim Secretary – General of the branch.
 
Lastly, he is a member and the Chairperson of 
the newly formed Joint Advisory Board within the 
Department of Management Accounting and 
Financial Accounting at the Durban University of 

Technology (DUT). The mission of the Advisory Board is 
to identify ways in which to bridge the gap between 
the above-mentioned academic departments and 
industry, with the vision of supplying industry ready 
graduates.
 
Sigubudu says he plays music to relax his mind. “Each 
time I get into my car, I play loud music. You will often 
hear me playing maskandi, house music and hip-hop 
to wind down my day. It takes off the stress of the day 
and calms me down,” he concludes with laughter.
 

LINDELANI SIGUBUDU REACHES FOR THE STARS 
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A CALL TO BATTLE BY PREMIER ZIKALA AS DELTA VARIANT CASES SPIKE KZN 

Premier Sihle Zikalala has pleaded with the citizens to not stop adhering to Covid-19 protocols as the surge on new 
infections wreaks havoc in at least six of the 11 districts in KwaZulu-Natal. Premier Zikalala convened a media 
briefing on the last day of June where he revealed that the Province had the data which indicated that the 
Delta Virus has been detected in the districts of Harry Gwala, Ethekwini, Zululand, King Cetshwayo, Ugu, Ilembe.

“We have developed our battle plan against this deadly variant.  It all starts with acting and acting fast and 
obeying all the Covid-19 protocols and alert level 4 regulations,” said Zikalala. The Premier welcomed 
scientific reports that about the roll out of the vaccines in our country that include Pfizer and Johnson & 
Johnson which are more effective against the Delta virus when compared to previous variants. “We are also told that 
the vaccines have an 89 percent efficacy when it comes to protection against severe symptoms of COVID – 19,”
 
Zikalala said that it had become a race against the third wave “for us in these districts”. As part of KZN’s battle plan 
Zikalala said the province has consolidated Covid19 staff capacity. “We have employed, on a 
contractual basis, about 15 000 staff members to help boost our capacity to fight the spread of this pandemic,” he said.

These posts include:
•             Professional Nurses (General)
•             Professional Nurses (Specialty)
•             Staff Nurses
•             Nursing Assistants
•             Administration Clerks
•             Cleaners and Porters
•             Physiotherapists
•             Radiographers
•             Clinical Psychologists
•             Audiologists
•             Optometrists
•             Data capturers

He said these brave warriors in this war have had to team up with our pre-existing cadre of healthcare workers, and 
continue to mount a formidable fight to curb the spread of COVID – 19.  “We are eternally grateful to all of them for the cour-
age and determination that they have consistently shown. As we head for stormy waters again, we call on them to remain 
strong, but without compromising their own health and safety,” 

Premier Zikalala said that in the field of battle, even the sharpest shooter still has to wear a bullet-proof vest and helmet.
“Therefore, we wish to remind them of the importance of wearing their Personal Protective Equipment 
correctly, and at all times; and to avoid being part of large crowds, both within the work setting; in public; and at home.” 
“We have reassessed our bed capacity to accommodate patients.  The Province currently has 2 494 isolation beds, as well as 
1411 quarantine beds that are dedicated to COVID-19. These beds will be repurposed if and when the need arises,” he said.

He also revealed that all in all, our 4 field hospitals have a total of more than 682 beds. 
“Again, we will not hesitate to repurpose more beds if the need arises.  We ask of everyone not to ignore the safety 
protocols. Even when it comes to the illicit trade of alcohol from the so called Mr ‘take it or leave it’, we ask of 
you to think twice, as through your actions, you can cost lives by overburdening the healthcare system,” he said.

Premier: Sihle Zikalala and MEC Nomusa Dube-Ncube
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